Extraordinary Qualifications - Civil Service Form #3050

Requests Information

Name: RobertStevanson Date:  W19/2023
Email:  rclevenson@nola.gov
Phone Number:  504.658-3503
Oepartment:  Parsannal and Tralning Office

'jmpk.yet' Dataits

Employse Neme: iPhosbe Winider H

Dopartmont: ‘2'20: C{\d - ’ ’ v Appuinting Authority: " Chist amiton . o “

ke e Lalinge

Is this & prontotion ora naw hire?: ¢ New Hire {Hired Above Minimum)  “; Promotion {Quekfisd Above Minimum}

Proposed Classification;  INFORMATION TECHNOLOGY SPECIALIST

v Current Classication; , POLIGE APPLICATIONS SPECIAUIST (EARLY INTERVENTION SPEC.)

ol Pusting and Appoirtment

TypeofAppointment:  Probalenary v Date of Appolntment (if known): {M

S

Ouralionof Job Posting:  [o6/0%/2022 !

Msthod{s) of Adverlising?: ['19

Detallad Posillon Descriplion: g?ly aspomllilé tachnical woik of & nature in the Spmen ani and monlio g of ihe sntor qualily
assurance and qualily conirol strategy for the Cily of New Orleans.

{Work Includas researching and establishing tesi and control policies and procedures that prolact the network/systems environment from
h and h

failures. The QA/QC team will develop, track and manage the budgel for the Te Work
aiso Includes:

Assisling In ping delailed requi and test lo ensure a smoalh kansition of developed/purchased
-syslems inlo production,

~+Analyzing and reviewing QA/QC testing and process improvements.

Developing system leve! requiremeants and designs, resulting in volue-added systems and protesses,
Assisling in ensuring costs are managed within the budgel, !
I-Banchmarking tha cotl of iT services and it ying ilios to reduce i
i*Asslsting in the P ofthe IT 's sirateg! :
i*Mainlalning the ITI procuremant procoss including the developmant of RFPs, RFQs and REls for alf praduct and servica types (e.g.,
‘hardware, !olt,wale and profussional services, etc.)

et ph

R lancannn e st hinn e v St L o e e nn e

Qualiqtcations




below?: [1

How many applicants wors on the eligibla tist? Afler reviewing tha reglster, how many the

Describe;

Destriba how simitar qualifications are not readily available in the lobor market at the minimum rate:

Heow are the dulies of the position refevant to the advanted qualification?:

with the same or equivalen! quelifications:

Ars thure other d loyees in this

{Ms. Winkler possesses a unique blend of years of experience, in particular with City spplications and fechnalogy. She has been a key part of
a vary i Ip with IT1. In addition fo this, sho has mullipia cerifications In lechnology-
relaled areas and a Master's degroe Lhat directly relates to this paricular position. Similar roles are paid al §75-885 por hour (source: recent
quotes for Stalf. ion RFP) which to about $156,000 and up annually. Ms. Winkler could easity command that solary on

the apen market and wa have seen no other candidates thal it this role.

PR—

B degrees specific lo QA/QC, Phoebe’s professional studiss in Homeland Securily and Emergency Management
|Mastes's Degree program are relevant lo the QA/QC Jeb dulies, g
Phoobe has over sight yaars of experience peorming work closely relatad 10 the QA/QC position as the Business Analyst for Insight
(2015-2017) and a3 the Police Application Spacinlist for insight (2017-2023). The mast specific and relovant experlenca is delolied here. &3

]
4
QA/QC Job dulies: t

g delafled and test to ensure a smooth transition of devslopedipurchased {
systems info production. !
i
i
H

~Analyzing and reviswing QA/QC lesting and process Improvements,

i
LD 1 I t
i

ping sy a1 and designs, resulting in valua-added systems and processes,
s msssn s, . " - Sbimdofins b AUV Aol e "
“iYes iNo

Additional Cosumentation

Attachment 1;
Attachmenl 2;

Altachment 3:

Propased Pay Rate

Rate Granled in Steps (maximum of 21); {23




How wilt hiring this person al the rale spacified be a financlal advaniage o the Gity? (Ploase provide an objaclive financial analysis): ﬁiﬁﬁb Phoeba thZE% above Ihe minimum allows Lhe department to reach the targel market value for (s position while retainin
femployese through promotion.

A conlract employee ai the rats of $75Mhour with thess qualifications would cost the City $156,000 annually. Hiring Ms. Winkler

salary of $74242.00 presents a significant savings over a contract employee and allows the City to rolaln her institulional knowle

conlinulty of operations.

[ Appeinting Autharily Appruval

Name: Kimbedy Watker-Lagra
Date:  /20/2023

Approval: " Approved :_: Donled

i Comment: [
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Class & Pay Approval

Name:  Tia Harrison

H Oale:  4/27/2023

' Approval: 18 Approved 1':Denied > Cancel

Comment: [Chvil Service dosg not have any objections to this request al this ime.




