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Extraordinary Qualifications - Civil Service Form #2155

{ Requester Information

Name: Bejidelegania Date.  11/7/2019
Email:  bjlegania@nola gov
Phone Number  504-658-7633

Depariment  ITI

Employee Details

Employee Name:  Kenneth David

Dspartrnent. 220 - CAQ Appoinling Authority:  Courlney Bagneris

Kimbarly LaGrue

Is this a promotion or a new hire?

lew Hira (Hired Above Minimum) - Promotion {Qualified Abave Minimum)

{ Proposed Classification:  INFORMATION TECHNOLOGY SPECIALIST Il :J

Job Posling and Appoinlment

Type of Appoinlment.  Probationary 2 Dale of Appainiment {if known):

Duration of Job Posting:

Melhod(s) of Advertising?: | Civil Service

Dustalled Peigitlon Desoription: | Highly resporse tehnical wark of o spacinfized nature suppering, deveioping and mrda ring the Ciy af Hew Crisans’ Entorpnma
raofwate wpplications Thiz ihdeatul 4 responsibie Tor the suppert ITIL sesed sdmimatation ang |T coardestion sssociatad with ey ~

| of grauptaf Work 289 inchedes
Horee 633 Walsan Seteasrn {:ﬁy de‘par!rmrﬂ:i 171 ard the Yendor, provding Wchnjcal suppad, facidaling problomdesalution, wr
resenving et and ath

= Design, recommand, and tranibor hored back up sohibbhe and disastar recovery plans finf assigned appleations. Wark wih the
le-.!mmigmupa miTI e lmplonlnl prnpaed bach-up schadule-and dmaster rescvnry plan.

wilh the £ Cwenet for ance painds and suppert bafote tpdating of Making signifcent
:h anges 1o Mo Satbiase of spphumn archiectuce
o\t uchnical documdntalion Bt content types, p aition madules, warkficws, fur o analys; and oiher

modifications

= Where necessary add/remove/update users assigned to Active Direclory Groups to ensure that users are able to access the

associaled files and database

= Perform data exiract, and load oip for assigned icati ™
. Ayt s el =t Rer Bl ma ety Tha seninrad srelirzbone

Qualifications

How many applicants were on Lhe eligible lis? Afier reviewing the register, how many the y icali ibed below?:  There were 15 applicants on lhe register. Mr. David's i is unique and ipetilive because he
1% surreitly #ngaged in this work with fhe City as 2 and has of all financial ~
wpplications and users. For the past cxuple years, Mr. [kavid has been engaged heavily in high-profile, high-
impact projects like converting our lax dalabase from an outdated technology (mainirame database) lo a new
and more usable application (1asWorld) As well, he has been the lead service manager for the City's new
cashiering system (iNovah), the new ERP system (BRASS), the currenl revenue system (RCS), and
facilltating the relutionstylp tetwean Chass hank/autharize nel and our online payrient portsld. Mr David has
the mosf extens aftha in usaradagtion and support a5 well as 15+ yaars of
experience, most of which ware in a highly technical and high volume business environment similar to lhe
City of New Orleans

Describe:
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| Mini Qualificalion - from Job
: EITHER; A Bachelor's Degree in compuler science Gomputar Inf — Tnlal 19¢ years of evperience in IT support, projeets/analysis and
| ormation Systems (CIS), Geographic Information Systems (GIS),  administralor's foles. Over 10 of lhese years in global applicetion
| Engineering, Telecommunications or a closely related field ffoma  project and icati

n accredited college or unlversity* AND four (4) years of progressi

vely ible technical i (e g. systems inistrati
| n, datab. linislrati icati security, networks admin
| istration) in & p IT data p g manag

ement, or in & technology program Twe (2) years of fius experien

ce must have included applications managemenl. OR Eight (8) y

Employee Qualification that Exceeds the Minimum

ears of prog Y resp: |schnical (o.p. 458t
ems ietration, ion, appli - wcunt
Y. networks inistration) in a progressive IT izalion, dala

orina program Six (6) year
s of this experience musl have included applicalions managemen
t

No certificalion requirement

Describe how similar qualificalions are nol readily available in the labor markel at the mini rale i with these

gl ificalion from Soulhern Technical College

Details

Most recent experisnce as System adminmstrator for mutiplo finanae oyoloma, application support and security July 2017 to current Business
Analyst, gather requirements and translate to a user story, December 2016 lo May 2017 Project Manager, May 2005 to July 2016, projeci ma
nager for glebal ffight biling, global flight racking, global data center migration Senior Help Desk Specialty, 1993 to 1998, supporl end users
handwiata and software issues

Compleled professional training in Computer Technology in 1990

Hit "Updale” lo save |

entrance rate

are paid more than the minimum and are generally in higher paying positions than lhe rminimum

How are lhe duties of the posilion relevant to Lhe advanced qualification?:  Mr David currently works as a contactor e olir Sarvica Mansgertaam sird manages ritiple technical and user procasses for the City's
,finance applications fike RCS, BRASS, iNervah, e Ha has ladd multiple prayects 12 upgrads the applications, do user and technical

testing and as well as fig the
has been to provide excelleni service to our users while also
o and identificati ,

and manage change Since he joined Lhe team in 2017 Mr. David's focus
gi p ions and technical related to new
to current systems Mr. Dawid has also gone out of his way to work with

of impi
finance staff and tes cofipagues fo continecusly imprewe the:usage, of each applicalion and lo manag# ihe us=r roles and secitly. He has
i t

taken the dead tn !

| BRASS wtalt and

all of lhe work he is @xing, whizh also provides updated

lertiplates lof nppl=abion suppart and ephancenent,

Are there other in this

wilh the same or equivalent qualificalions:
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Additional Documenlalion

Attachment 1:

Atlachment 2*

Attachmanl 3;

Proposed Pay Rate

Rale Granled in Steps (maximum of 21): _27_ Rate Granted as a Percenlage (musl be divisibla by 1 25):

How will hiring this person at Lhe rale specified be a financial advantage to the City? (Please provide an objective financial analysis).
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The mnnust zaiary of Kenneth Davd vl be 574,241 23, Ifwe did n iy id @5 3 o
filg sarvicss o smploy 1 similarly qualified psreon thiough ene of aur stall sugmentation contracts. To keea fitm employed at a
cortracing, the Gity would pay approsimately $124,133 ennually for (ke resoures. This bs calculated based on & 1,858 hoor year at a rate
of 56, BOMeur, Hirfing Mr, Qovid as a ol servant resresents grificant inapdal vilos evar keeping him as a cenfractar
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Appointing Authority Approval

Name:  Kimberly LaGrue
Date: 11/11/2019
Approval: @ Approved ) Denied

Comment:

Class & Pay Approval

Marmwe  Sarmal Slzute
Date: 1172212019

Approval: @ Approved :.:Denied ‘_ Cancel

Chvil Service Form” Exiraordinary Quasifications
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