Extraordinary Qualifications - Civil Service Form #2994

Requester information

Name: SineadDaniell Date:  12/28/2022
Email:  scdaniell@nola.gov
Phone Number:  504-658-7625

Depariment:  Information Syslems Management

Employee Details

Employee Name:  jRonald Nelson |

Department: 220 - CAC v Appointing Authority:  ; Christina Hamillon g
L iir ey LaGrue

£
H
i

Is this a promotion or a new hire?:  {_: New Hire (Hired Above Minimum) & Promotion (Qualified Above Minimum)

Proposed Classification: | INFORMATION TECHNOLOGY DIRECTOR*™ ] vy Current Classification: | INFORMATION TECHNOCLOGY MANAGER

Job Posting and Appointment

Type of Appointment: Probationary v Date of Appointment (if known):

1

Duration of Job Posting: {More than 30 days |

Method(s) of Advertising?: 5https:/NMW.govemmentjobs.coml

Detailed Position Description:  iHighly responsible supervisory, professional and technical work advising and directing either the administrative or technical activities of the
Office of Technology /and the Management Information Systems Division of the Chief Administrative Office. Employees in this class have the
responsibility for planning, organizing, and directing automatic data processing services and operations in a centralized data processing
facility, rendering a variety of services on a city-wide basis. Work includes directing subordinate managers who oversee systems analysis,
programming, computer operation, and the operation of related data processing equipment. Work also includes developing long range
objectives relative to the use of technology for all city departments, directing efforts to educate and advise city staff in the use of automated
systerns, as well as supervising those who deliver automated services to city departments. Responsibilities include coordinating the entire
range of automated data services from mainframe computing te personal compuling; and related work as required.
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Proposed Pay Rale

Rate Granted in Steps (maximum of 21): {21 | Rate Granted as a Percentage (must be divisible by 1.25): |15 ]

How will hiring this person at the rate specified be a financial advantage to the City? (Please provide an objective financial analysis):

!

Operations Directors in the private sector are paid above the rate we are requesting for Mr. Nelson. We require Mr. Nelson to
uninterrupted functionality of several important programs used by the entire city. His 36 years of experience make him an invalt
The Director of Operations is one of the most critical positions in ITI, and requires a breadth of technical knowledge and experie
the City's entire IT environment. Due to the high turnover in staff, ITl works to preserve as much institutional knowledge as poss
maintain a stable environment. Bringing Mr. Nelson in at the highest entry feve! rate is an effort to retain his talent in a highly cor
market. The Director of Operations position has been vacant for nearly 6 months now and needs to be filled immediately. Much
contract staff are paid considerably higher rates than our civil servants, Mr. Nelson took a pay cut fo convert from contractor to ¢
in 2021. Hiring Mr. Nelson at the maximum starting salary of $102,546.33 presents a considerable savings of $107,454.

Appointing Authority Approval

Name: Kimberly Walker-Lagrue
Date:  12/28/2022

Approval: i Approved 1 Denied

Comment:

Class & Pay Approval

Name: Tia Harrison
Date:  1/11/2023

Approval: @& Approved ) Denied {_:Cancel

Comment: [Civil Service does not have any objections to this request at this time.
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