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Extraordinary Qualifications - Civil Service Form #1056

Requester Information

Name: BrianneHart Date:  7/21/2017
Email:  bchari@nola gov
Phone Number:  504-658-3052

Department: NORDC

Employee Details

Employee Name:  Parnisia Kaeichor

Department: 270 - Folice [v] Appointing Authorily:  Couiliiay HBagnitis
Janin Thumas
Stephania Landny
Darek Frick
Eriz J Malancon
dosiah Moigan
Jphn Salomona

Is this a promotion or a new hire?:

lew Hire (Hired Above Minimum) * Promotion (Qualified Above Minimum)

Proposed Classification:  CRIME ANALYST il i~}

Job Posting and Appointment

Type of Appointment:  Probationary Date of Appointment (if known):  :7/22/2017
ODuration of Job Posting: ~ Continous
Melhod(s) of Advertising?:  Civil Service/NeoGov

Detailed Posilion Description:  Under general direction of the Assistant Guperinlendent of Police, and the Director of Analylics, lhis position serves as a senior Crime
Analyst for NOPD. The Analyst conducis professional, specialized, and advanced administrative and technical work utilizing a variety of
research methods and techniques to identify and analyze raw information for the purpose of subslantiating criminal patlerns and/or trends
and predictive analysis Work includes correlating, integraling, and evaluating varying types of information from invesligalive aclivities for
the purpose of generaling investigative leads, and prepares reports to document invesligative activities and summarize findings The
position wili also support ihe development and management of infernal management data products as well as ad-hoc data analysis and
related work as directed. Incumbents will disseminate and communicate these findings to NOPD Command-Staff as well as supervisors
and officers; and related work as required

| Qualifications

How many applicants were on the eligible list? How many possessed this qualification (described below)?:
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Swere an tha shogible st 3 possessed a B0 level of education and more ihan 4 years of relavant sxpadance. Two of iHase threa

applicants ware given consideration far (he position, but did not pess the background investigation ~
v
Describe: Minimum Qualification - from Job Anouncement Employse Qualification that Exceeds the Minimum Details

A Master's Degree from an accredited college or universily in a fie A Doctorate Degree from an accredited college or university inaf Ms Kaercher received her PhD from University of California — Berkley in 2014
Id requiring quantitative and/or qualitative research including scie  ield requiring quantitative andfor qualitative research including sci

nce, social science, economics, public administration, informalion  ence, social science, economics, public administration, informatio

technology, or other research-oriented disciplines n technology, or olher research-oriented disciplines

Four (4) years of professional experience conducting research an  Nine (9) years of professional experience conducting research an  Work performed as a post- Docloral researcher for lhe University of Liverpool Conducting scienlific research — St
il

dfor ions ir q talive and/or qualitative data colle ~ d/or evaluations including quantitative and/or qualitative data colle at Univ. of California — Berkley Instructor — Analylics consultant for Accenture mainlaining stalistical reports
ction and analysis: producing written reports that include conclusi  ction and analysis; producing wrilten reports that include condlusi
ons drawn from the analyses and/or evidence compiled ons drawn from the analyses and/or evidence compiled; also has

relevani experience in computer programming languages (Pytho

n, MalLab}

Describe how similar qualifications are not readily avallable in the labor markel at the minimum rate.  Among the applicants for the Crime Analysis il position, only a small number had the requisite lavel of experience to make the register,
and fewer had the Ph.D. leve! experience or work experience in a related field Experienced business analysi or quantitative analysts in
the current market with similar educational qualifications have annual salaries that range between $80,000 - $100,000 based on data
collected by glassdoor com

How are the duties of the position relevant to the advanced qualification?:  The posilion requires extensive experience conducting quantitative and/or qualilative data collection and
analysis, and producing writlen reports that include conclusions drawn from data analysis All of these
duties have been performed by Ms Kaercher in the past

Are there olher departmental employess in this classificalion with 1he same or equivalent qualifications:  ®>Yes . No

List the other departmental employees in this elassification with the same or equivalent qualifications (an Extraordinary Qualifications form should be submilted for each):

Employee Name Date of Hire/Current Salary Minimum Qualificalion - from Job Aniouncement Employee Qualification that Exceeds ithe Minimum Details

Sara Johnson 06/11/2017 A Masler's Degree from an accredited college or university in a fie A Doctorale Degree {rom an accredited college or university inaf Ms Johnson received her PhO from Dugquesne Uni
ld requiring quantitative and/or qualitative research including scie  ield requiring quantitative and/or qualitative research including sci
nce, social science, economics, public administration, information ~ ence, social science, economics, public administration, informatio
technology, or other research-oriented disciplines n technology, or other research-orienied disciplines

Four (4) years of professional experience conducting research an  Seven (7) years of professional experience conducting research a  Work performed in the Forensic Chemistry lab and
d/or evaluations including quanlitalive and/or qualitalive data colle  nd/or evaluations including quantitative and/or qualitative data coll quesne University demonsirates specific, relevaniy

clion and analysis; producing writlen reports that include conclusi  ection and analysis; producing written reponts that include conclus  me scene analysis
ons drawn from the analyses andfor evidence compiled ions drawn from the analyses and/or evidence compiled

‘ Additional Documentation
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Atlachment 1
Attachment 2:

Attachment 3:

Proposed Pay Rate

Rate Granted in Steps (maximum of 21): 12 Rale Granled as a Percentage (must be divisible by 125): 125

How will hiring this person at the rate specified be a financial advantage to the City? (Please provide an objective financial analysisy:  Hinng this candidats at the proposed rate of $7%5,170 11 (Grade 91/ Step 12) would cos) the Cily an additional
$11.341. 2200 salary and frnyes casts above he misimarn rate of pay of 568,288 Given her years of research
experience and the technical skills she already possesses that will be directly applicable to her position (experience in
programming languages), and her higher educational qualifications, Ms. Kaercher will be expected to perform at a higher
level of work efficiency, resuiting in less time required for training, more efficient resulls, and more effective conclusions.
Given that Ms. Kaercher already possesses a Ph D. leve! of education, NOPD will not have 1o provide as much training
for her to ensura that her work will be defendable and conclusive before it is submitted to our field operations bureau
and investigations and supporl bureau for use in analyzing crime irends. This will save additional labor hours beyond
that which would have been expected from an analyst with only a Master's degree and the minimum level of work
experience for this position It is estimated that her entry into the depariment will mitigate the use of at least 250 hours
of officer overtime per year related to pursing failed or unproductive leads That represents a total estimated cost of
$13,550 50 in salary and fringe costs per year. It would be a financial advantage for the City to hire the applicant at 10
steps above the minimum, because it would result in a net savings of $2,209 28 (o the City

Appointing Authority Approval

Name:  Josiah Morgan

Date:  7/21/2017

Approval: ®: Approved * »Denied

Comment:  Approved per Superintendent Harrison

| Class & Pay Approval

Name: Teyoko Poche
Date:  7/21/2017

Approval: C-Approved ®; Denied < * Cancel

Comment:
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