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| Requester Informalion

Name:  JovanBell Date 1172572019
Email:  JOBeli@nola gov
Phona Number ~ 504-558-3039

Department:  New Orleans Recrealion Depariment

Employee Delails

Employee Name:  Jermaine Hall

Department. 580 - Recreation (NORDC) o | Appointing Aulhonly:  Tomekia T Dunkley-Edrond
Larry Barabino, Jr

Is this a promofion or a new hire? " New Hire (Hired Above Minimum) & Promolion (Qualfied Above Minimum)

Proposed Classification RECREATION COORDINATOR Il > Cument Classification: | RECREATION CENTER MANAGER Il

Job Posting and Appoiniment

Type of Appoiniment:  Probationary ~5 Dale of Appoiniment (if known): 127272019

Duralion of Job Posting: 2 weeks

Method(s) of Adverlising?:  nola gov

Delailed Position Description: 'DIru{!l ang the planning, and ion of all NOADC sthintiz pregramming [currenily Baakz|ball,
Fuoll:ull Flag Faatball, SoRtball, Basaball, Volleyball Chesrleading, Seoeer, and Trach) Crenreans the daily operations, programming, A
iand commundy relalions of all Actmwe playgrounds (curranily 34 siles) Cievalops and i awidy ratgae of prog
|provdei citizens of all ages’ es<ass ta boih ond i and cullural activities Biteclhy and Inanagmg the
‘planning, ing, and ion of all NORDC athletic programming
PO ing Lhe daily i ing, and ity relations of all Active playgrounds {currently 34 sites);
+  Submitting and managing budget, payroll and { ing to policy, and in a timely manner

Overseeing lhe recrument, training, and managamenl of over 600 volunteer coaches throughoul the city;
i Managing relationships with vendors and partnier organizations critical lo ths alhletics operalions, including security, officials,
| sponsors, and corporale funders;

trplementing 201 fversening systitirs amt purccewnu which mamlaln safety, cleanli and maif for all staff and
paﬂr—-panls and feact and grarmptly in
i Collaburalmg wvlh the NORD Foundation to secure fundlng through granls, sponsorships, and i |
‘ to diwiap a solid merkenng program |ncludmg produchon of qualny pnnl malenals social V1

Jner!la lm-al infnant advadicing.. snd menth roloacps:,
Qualifications
How many applicants were on the eligible list? Afier reviewing lhe regisier, how many the inary ificali ) ibed below?: There are 4 applicants on lha eligible list Only 1 applicanl, Jermaine Hall possesses extraordinary
for the Coordi I position based on his 11+ years of directing and managing
alhlelic programing and 15+years working with youth and supervisory dulies
Describe:

http://cno-workflow01/wfgen/show.aspx
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Mi Qualification - frorn Job Employee Qualificalion that Exceeds the Minimum Delails
| Permanent status with 1he New Orleans Recraalion Department a 11+ years of directing and managing athlelic programing and 15+years working wilh youth and supervisory duties
nd one (1) year experience as a Recreation Center Manger I!l in r
ecreation/athletic programming
Hit "Update lo save
Dogoriba how gimilar qualificationa arc not readily available in the labor markel al the minimum rate:

Thiz pazition requires o unique et of gealifications to direct and manage o complan umk:ho pmg_mm Bl rm: been active in {his role
sm hie resumed lhe responsibility ol frtarim Athletic Director in June. Mr Hall W Exp needed ta gnhance A
l‘NoRDC s athlelic gragram He is curmently owersening the curmil budgat, daily 0 ing, and ily relations of the

qall settve playgrounds while maintaimng a high ouakiy and perlormance improvament initiatives to supervise the clinical staff. The
1exiraordinary qualifications listed above are diflicult to find especially al the minimum entrance

How are the dulies of the position relevant to the advanced qualification?: ‘The Attbelc Depatment has over 34 sctwe sitéz and ovde $00 volurtzer eoaches fiwoughoul the Clty, M1 Hall has bewn watking within
e sapaciy af ovorseany the recruiment, fraining, and mapagemeant of those coaches and has fiad a'very siccesshel foattall seanon

‘wmcng with the eammiinity, cemmunity parnsts, youth, and venuars callaborsting s Trtical io the athlatic cperations and Mr. Hafl has
}axlenswe experionce to improve the NORDC athlelic depariment outcomes.

!

Are Lhere othar in this

with lhe same or equivalent qualifications:

Additional Documentation

Atiachment 1

Altachment 2:

Atlachment 3:

Proposed Pay Rate

Rate Granted in Steps (maximum of 21) ’g o Rale Granted as a Percentage (must be divisible by 1 25): [25%

How will hiring this persen at Lhe rale specified be a financial advantage lo the City? (Please provide an objective financial analysis):

Hirng above the minimum entrance rate will allow the New Orleans Recreation Department lo acquire a well-qualified candidate thal will
slay in the position Rehiring or hiring someone tha is not well-qualified will require additional lime and money Ihal could be betler utilzed
with the nght candidate. With Mr Hall’s experience he will be able lo siep into the role, lunction independently, and without difficuity

Appointing Authority Approval

Name: Tomekia Dunkley

Dalta  11725/2019
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Approval:  ® Approved L Denied

Comment

Class & Pay Approval
|

Name: Tamyra Taylor
Date: 1172572018

Approval: @ Approved . Denied , Cancel
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Comment  Approved Employee has 11+ years of diracting and managing athletic programing and 15+years working with yalth and supervisory

duties.
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