
CITY OF NEW ORLEANS
CML SERVICE FORl.l

EXTRAORDINARY OR SUPERIOR QUALIFICATIONS, EXPERIENCE, CREDENTIALS

Please complete this form and attach the posted job announcement and verifiable documentation of
extraordinary qualifications, experience, andlor credentlals. If it is a provisional employee, please submit
a prior announcement. Make sure you have vetted the candidate pool to determine how many candidates
possessed extraordinary qualifications. Please keep a copy for your records and send a copy of the form
to the Civil Service department for the employee's official personnel file. Do not enter this increase in ADP
until you have filled out this form.

Appointing Authorlty Name: seweraqe and ! later BoaJd of New orleans
AppolntingAuthorityDepartment: EnoineerinoDivision

s04-865-O41(,
Appointing Authority E-mail: rsoooner@swbno.oro

EMPLOYEE INFORMATION

Name of Employee with Extraordlnary Qualifications; Nader ,aber
current class (if current employee): Proposed class: c4o29
Is this a promotlon or a new hire? New Hire what is the new iob class? -.lg1g2!l

,OB POSTING & APPOINTMENT

Duratlon ofiob posting: 9l24l2O2L to present How posltion was advertised: City website
Date of appointment: Type of appointment (provisional, etc.): Probationary
Detailed position description: The Senior Engineer Division Manager (SEDM) manages the Division of
Engineering and provides engineering expertise management for the General Su perintendent's Office. The
Engineering Division consists of the civil, Mechanical, Electrical, Network Engineering and Construction
Admin istration/I nspection Departments. The SEDM is responsible for the professional, administrative,
supervisory and technical work directing all activities within the Division of Engineering. Establishes policy
for Engineering and provides routine coordination and direction to department supervisors to ensure that
operational goals are achieved. Responsible for the overall day to day activities associated with
management of all departments. planning, designing, permitting and engineering of complex programs
and projects performed by staff engineers and design consultants.

1. How many applicants were on the ellgible list? 4 How many of them possessed this
extraordinary qualification (described below)? 1/1

2. t'llnlmum q ualification(s) exceeded and description of credential(s) (experience,
educatlon, certlflcations, etc.) that exceed (s) the mlnlmum qua[fication (s):

Employee's Qualiflcation that
exceeds the minimum

22 years 6 months of engineering
experience as a professional Engineer

1) Civll Engineer II, Caty of
Milwaukee, 9/1999 to
LlzOOt

) Clvll Englneer III, Clty of
Itlilwauke€, ZIZOOL to
512oo4

) Stormwatcr Englnecr Mgr,
City of trtilwaukee, Sl2OO4

ltllnlmum
Qualification (from
job announcement)

Details (university, location,
relevance, etc.)

l)Nin€ years of
engineering
experience as a
professional Englneel

lo7 2016

Appointing Authority Phone Number:

QUALIFICATIONS



4) Engineer in Charge, City of
Milwaukee, 8/2016 to
312022

2) Four years
experlence incluslve
of supervlsory
responsibilities

18 y6ars experience at the
sUpervisory level.

12 yea6 of supervlsory
exPerlence as stormwater
Engineer ltlanag€r and 6
yea6 as Engan€er in Charge,
Environmental Engineerlng
Section, CIW of l.lilwaukee

3) Five years of
engineering
experience in the
area of sewer, water
and drainage
infrastructure
systems

Total of 37 years on englneerlng
expericnce ln the three maiol
anfrastructure systems

1) 32 years ln the
Envlronmental Engineer
Section, Clty of Mllwaukee
2) 5 years in the Research
Plannlng oept, Ports Public
Authorlty, Kuwait

4) Registration as a
professional englneer
in Louisaana. Out-of-
state are acceptable.
However, any
applicant who is not
an appllcant as
professlonal engineer
in Loulslana must, if
hlred, show proof of
suh registratlon
during his or hel
probationary perlod,
No person may
receive p€rmenent
status untll thls
requlrement has been
met, and no
probationary perlod
may extend longer
than one year.

Iraader Jaber is currently a licensed
professlonal englneer in the State of
wisconsin.

Wlsconsin Department of
Safety and Professional
Servicesl License # 33664;
Expiration oate 07 l3tl 2(J22

3. Description of how similar qualificatlons are not readily avallable ln the labor market at
mlnlmum entrance ratel

eualifications of an extensive amount of engineering experience wlthin the area of sewer, water and

drainage infrastructure systems are not readily available for a person with four years of experience' In

addition, a person with over 18 years of supervisory engineering and decision making experience

including a total of 37+ yea$'experience will likely not to accept position at the minimum entrance

level. one with these qualifications likely will be making considerably more than the minimum.

4'Howarethedutiesofthepositlonrelevanttotheadvancedqualification?
In addition to managing the Engineering Divislon, the experience of this candidate will allow them to

represent the SWBNO's Generai Superintendent Office at various governmental and communlty

meetingsonmattersrelatedtotheengineeringactivitiesassociatedwiththenumerousswBNocritical
facilities.



5. How wlll hiring thls pcr3on .t the ratc speclfled below bc a flnanclal advantagc to thc
caty? Plea3e provlde an objcctlve flnanclat analytl3'

Hiring this individual at the rate specified below would be flnancial advantage to the SWBNO because
the cost of private engineering consultant with the same amount of engineerlng experience is 7690

higher than minimum pay. This individual will be able to perform functions presently being performed
by engineering consultants.

6. Llst ol,tcr dcpartmGnt ! Gmployec. ln thl6 clattlllcatlon. Do thcy ttao polrcec the
excecdcd quatlficatlon and ir lt lob rclatcd? Plce.c.tt.ch copl.3 of thl. form for pcoplc
wllrr tte c.mG or cqulyalent cxtraordlnary qualmcatlont. IIA

Ratc granted (in itcpEi t 6 must be an ancrcments of 1. ): Step 21 - I.ladpoint (3119.O31.35t

Appointlng Authorlty slgnature:

+(yl*,^-
--g.-q-/o.-- /r"]aa


