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Reguester Information

Namsz

Email

Phone Number:

Department

Bejidelegania Date:  3/1/2020
bjlegania@nola.gov
504-858-7633

ITI

Employee Details

Employee Name

Department;

Anthony Tucker Jr.

220 - CAO Appointing Authority ; Courtney Bagneris

Is this a promotion or a new hire?. {8 ew Hire (Hired Above Minimum) {3 Promotion (Qualified Above Minimumy

Proposed Classification:

{INFORMATION TECHNOLOGY SUPERVISOR

Job Posting and Appointment

Type of Appointment

Duration of Job Posting  ‘Continuous B ;

Method(s) of Advertising? §C|vn! Service

;Ploi)a\sonafy

Date of Appoiniment (if known):

Delatled Position Description:  gHighly responsible lechnical and supervisory work of a speciahied nature dex)e(o@ng unﬁleinenﬁﬁg nibmtoring and direclmg eniefpnse

ssecurily strategies for the City of New Orleans. Work includes establishing and amending security policies that protecl netwark, systems,

‘and dala environmenls, Work also includes:

Presenling reports on security perfarmance at the engineering, manager, and executive levels

i Supporling reporling mechanisms to capture informalion on the current status of the environment.
: Standardizing all incident identification, tracking, and reporting procedures.

i+ Invesligating and recommending methods and techniques for obtaining sotutions

- Providing managerial and 1echnical guidance for all security projects in complex networked environments

Qualifications

How many applicants were on the eligible list? Afler reviewing the register, how many possessed the extracrdinary qualification(s) described below?:

https://wigen.nola.gov/wfgen/show.aspx

3/9/2020



Extraordinary Qualifications Form

Page 2 of 4

,Three people were on the eligible fist. Only one candidate possesksed' the extraordinary qualifications listed

below.

Describe Minimum Qualification - from Job Anouncement

: Bachelor's Degree in compuler science, Computer [nformation Sy
¢ stems (CIS), Geographic information Systems (GIS), engineering
: telecommunications or a closely related field from an accredited ¢
: ollege or university

Five (5) years of progressively responsible experience in an infor
1 mation lechnology environment

Describe how similar qualifications are not readily available in the tabor markel at the minimum rate:

How are the dulies of the posilion relevant to the advanced qualification?:

Are there other departmental employees in this classification with the same or equivalent qualifications:

Employee Qualification thal Exceeds the Minimum

i Mr. Tucker has aver 10 years of experience in cyber security.

Details

¢ Bachelor's in computer science, Associale’s in Information Syste ; CERTIFICATIONS {ISC)* CISSP. ITIL v3 Foundations, CompTIA Security+, CompTIA Network+ IBM Security QI
ms Technology, and mulliple cerlifications relaled to cyber securil ¢ ge, IBM Centified Analyst - i2 Analyst Notebook MILITARY AND INDUSTRY TRAINING IBM Security QRadar S|

i * Official CISSP Certlification Bool Camp, 40 hours; ISA Cybersecurily Training, 40 hours; USAF Undergraduate «
aurs; USAF Cyber Operations Fundamentals Course, 44 hours; USAF Awrman Leadership School In-Residence,
n Systems Security Manager (ISSM), 80 hours; ANG Theater Deployable Communicalions (TDC) Network Comr
i -D), 120 hours; USAF Just-in-Time Security+ Course, 56 hours; ITIL Foundations Training, 24 hours; Cisco Sect
: {ACS) 5.2 Training, 40 hours; NetApp Certified Storage Associate (NCSA) Training, 30 hours; Cisco Cerlified Ne
i ning, 100 hours; ANG TDC Data Nelwork Communications Course, 120 hours; USAF Communications-Compute
| hours
; 03/16 - 01/20 Cyberspace Engineering Officer 3/18 ~ 07/19 Information Systems Security Officer 08/11 - 06/14
914 ~ 03/16 (T Security Risk Specialist 01/14 ~ 09/14 Information Securily Enginger 03/12 - 01/14 Dala Secusity
Cyber Systems Operations Specialisl, LANG

n North Améri‘c‘a, the avérage salary for Sechrily{emﬁ ndividuals is 31 1§,742 - htlpé.//vwxw.giobalknowlédge:c‘om/us~
\en/resources/resource-library/articles/why-is-cissp-a-top-paying-it-centification/.

Even at the maximum hire rate, the salary of a City |7 Supervisor-Security is 32% less than the average for a cerlified securily specialist
Even as Mr. Tucker is ranked at the top of the hiring band, we would be hard-pressed 1o find someone as qualified and willing to work at
the enfrance salary

;Every aloly listed in the ;ob'deéc(lypixon is related to kﬁe advanced qdahhcéhoﬁé of Mr. Tucker. He 1s a séésoned and educaled cyber‘ ’
ssecurily professional and in the wake of the recent cyber attack on the Cily, his advanced qualifications are most immediately needed lo
continue the recovery and build a resilient cyber security program.

(Oves @'No

i Additional Documentation

|

Attachment 1:
Altachmenl 2

Atlachment 3
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i Proposed Pay Rate

Rale Granted in Steps (maximum of 21): 21 . » - z Rate Granted as a Percentage (must be divisible by 1.25): 25%

Cyber security professionals and those at the supervisory level are exiremely well paid in the markel. We know we need 1his position to
ensure we are not exposing ourselves lo the same level of risk as before the cyber aitack. Hiring a contractor with Mr. Tucker's
qualilications through one of the City's staif augmentation conlracts al an hourly rate of $101.50 would cost the City $211,120 annually
+Hiring Mr. Tucker produces a substantial savings of at least 35% more than with this hire

How will hiring this person at the rale specified be a financial advanlage to the Cily? (Please provide an objeclive financial analysis):

Appointing Authority Approval

Name Kimbetly LaGrue
Dater  3/1/2020
Approval @Approved {JDenied

Caminent;

Class & Pay Approval

Name:  Sharon McDaniet
Date:  3/9/2020
Approval. @& approved (O Denied () Cancel

Comment.  This féquéét has been reviewed and appro\/éd.
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