Extraordinary Qualifications Form

Extraordinary Qualifications - Civil Service Form #

Requester Information

Name:
Email:
Phone Number:

Department:

[ Employee Details

Employee Name:

Department:

JosiahMorgan Date:  6/12/2017
jdmorgan@nola.gov

504-658-5404

NOPD

Sara Johnson

270 - Polico Appointing Authority:  Couiingy Bagnars
John Thomas
Slephanie Landry
Darek Frick

Eric J Melancon
Josinh Morgan
John Salemens

Is this a promotion or a new hire?: @ New Hire (Hired Above Minimum) ¢ Promotion (Qualified Above Minimum)

Proposad Classification:

Type of Appaintmant.

CRIME ANALYST Il i!“]

Job Posting and Appointment

Probafionary ] Date of Apgoinimant (if known):  8/9/2017

Duration of Job Posling:
Method(s) of Advertising?:

Detailed Position Description:

Conlinaus
Clvil Service Website/Neogov

Under general direction of the Assistant Superintendent of Police, and the Director of Analytics, this position serves as a senior Crime
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Analyst for NOPD. The Analyst conducts professionel, speclatized, and advanced administrative and technical work ulilizing a variety of /A
research methods and techniques to identify and analyze raw information for the purpose of substantiating criminal pattemns and/or trends
and predictive analysis, Work includes corralating, ing, and evaluating varying types of information from investigative activities for

‘the purposa of ganerating i igativa leads, and prap

raperis (o document investigative aclivities and summarize findings. The
position will also suppert the deveiopment and managsment of internal management data products as well as ad-hoc data analysis and
related work as direciad. Incumbenis will disseminate and communicate these findings lo NOPD Command-Staff as well as supervisors
and officers; and related work as requirad

Qualifications

How many applicants were on the eligible list? How many possessed this qualification (described below)?:

http://wigen.cityofno.com/wfgen/show.aspx 7/712017



Extraordinary Qualifications Form

Swera on the aligible list. 3 possessed a Ph.D, level of education and mare than 4 years of relavant exparience, Two of thase thrae
‘applicants ware given conslderation for the pesition, bul did nol pass ihe background investigation, ~

Describe: | Minimum Qualification - from Job Anouncement Employee Qualification that Exceeds the Minimum

A Master's Degree from an accredited college or umvorsﬂy Inafie A Doctorate Degree from an accredited college or universily in a f
Id requiring ive and/or quali ragagrch | ding scle  teld requiring quantitative and/or qualitative research including sci
nce, social science, economics, public adminisiration, information  ence, social science, economics, public administration, informatio
tachnology, or other ressarch-onented disciplines Four (4] yaers n lechnology, or other ressarch-orlented disciplines Saven {7) y&

i conducting research andfor evalua
8 mduﬂlﬂg quantitative and/or qualitative dala collaction and arla' tions lnnlucfn-g quamllatlvu andior qualitative data coliection and a

of | 18l experience conducting h andior arsof p 1l

Details
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: Ms, Johnson received her PhD from Duquesne University in Piltsburgh, PA in 2012 Work performed in the Foren
- Evidence Lab Adjunct Facility at Duquesne University demonstrates specific, relevant work experience related to

nalysis. 3, Description of how similar qualifications are not readily available in the labor

: ysis; produsing wiithen reports that include conclusions drawn fro  nalysis; producing written reporis thal Include conglusions drawn [

 m the analyses andlor ovidence complled

rem the analyses and/or evidence complied

Describe how similar qualifications are not readily available in the labor market at the minimum rate:  Among the applicants for the Crime Analysis Il position, only a small number had the requisite level of experience to make the register,

and fewer had the Ph.D. level experience or work experience in a related field. Experienced business analyst or quantitative analysts in
the current market with similar educational qualifications have annual salaries that range between $80,000 - $100,000 based on data

collected by glassdoor.com,

How are the duties of the position relevant to the advanced qualification?: ~ The position requires extensive experience conducting quantitative and/or qualitative data collection and analysis, and producing written
‘reports that include conclusions drawn from data analysis. All of these duties have been performed by Ms. Johnson in the past,

Are there other departmental employ in this classification with the same or equivalent qualifications: ¢ Yes ®:No

é Additional Documentation

Attachment 1:
Attachment 2;

Attachment 3:

. = = g
: Proposed Pay Rate

Rate Granted in Steps {maximum of 21): 12 Rate Granted as a Percentage (must be divisible by 1.25): 125

How will hiring this person at the rate specified be a financial advantage to the City? {Please provide an objective financial analysis):

http://wigen.cityofno.com/wfgen/show.aspx

~
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and mora effective canclusions: Given thal Mz, Johnson already possesses s Ph.D. lavel of education, NOPD will nol have (o provide as
mueh teaining for her lo ensure that her work will be defendable snd conclusive befare if is submilied to our field operations burean and
-nvestigalions and support bureau for use in analyzing crime trends. This will save addifional manpower beyond that which would have
{been expected from an analys| with orly a Master's degrea and the level of work experience. Il is estimated thal her enfry into
‘the departmeni will mitigate the use of al least 250 hours of offiser overlime per year related Lo pursing failed or unproductive leads. Thal
ireprasenis a lotal astimated cost of $13,550.50 in salary and lringe costs per year

{Ilt would be a financial advantage for the City to hire the applicant at 10 steps above the minimum, because it would result in a net
:savings of $2,209.28 to the City.

Appointing Authority Approval

Name: Josiah Morgan
Date:  6/12/2017
Approval: @ Approved ) Denied

Commaent:

Class & Pay Approval

Name: Teyoko Poche
Date:  6/16/2017
Approval: @ Approved { XDenied < Cancel
Comment:  Hired 12.5% above the minimum

Clvil Service Form: Extraordinary Qualifications
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