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CITY OF NEW ORLEANS ETHICS REVIEW BOARD
525 St. Charles Avenue New Orleans, LA 70130-3409
erb@nolaerb.gov https://www.nolaerb.gov/

BOARD MEETING

New Orleans Public Library, Robert E. Smith Branch,
6301 Canal Blvd, New Orleans, LA 70124
Monday, February 10, 2024, at 3:30 P.M.

AGENDA

Call to order.
Approval of the minutes of December 2024 board meeting.
Monthly report of the Office of Inspector General.

Monthly report of the Office of the Independent Police Monitor, and discussion of 2025
work plan.

Monthly report of the Ethics Trainer.
Monthly report of the General Counsel and Executive Administrator.

Executive session (1) pursuant to Louisiana Revised Statutes section 42:17(A)(4) to
discuss investigative proceedings regarding allegations of misconduct, namely, ERB
Complaint No. 2023-04, and (2) pursuant to Louisiana Revised Statutes section
42:17(A)(1) to discuss the character, professional competence, or physical or mental
health of a person.

Discussion of process for appointment or reappointment of Inspector General.
Discussion of dates and locations for 2025 meetings.

10. Call for agenda items for future board meetings.

11. Adjournment.


mailto:erb@nolaerb.gov
https://www.nolaerb.gov/

Draft Minutes of

Previous Board
Meeting




Ethics Review Board for the City of New Orleans

Board Meeting of December 9, 2024, at Robert E. Smith Branch, New Orleans Public
Library, Canal Blvd., New Orleans, Louisiana

Minutes

1. Call to Order.
1.1.  The chair called the meeting to order at 3:37 p.m.
1.2.  Attendance
1.2.1. ERB members present:
1.2.1.1.Dawn Broussard, Chair
1.2.1.2.Holly Callia
1.2.1.3.Tyrone G. Jefferson, Jr.
1.2.1.4.Patrice Sentino
1.2.2. ERB members absent:
1.2.2.1.Monique G. Doucette
1.2.2.2.Sally Richardson

1.2.3. Staff member present: Dane S. Ciolino, Executive Administrator &
General Counsel

1.2.4. Staff member present: Jordy Stiggs, Ethics Trainer.
1.3.  The agenda for the meeting is attached.

2. Approval of Minutes. Upon a duly made and seconded motion, the ERB unanimously
approved the minutes of the regular ERB meeting held in November 2024.



ETHICS REVIEW BOARD MEETING MINUTES

Monthly Report of the Office of the Inspector General.

3.1.

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

Ed Michel appeared on behalf of the Office of the Inspector General. He appeared
with Mike Laughlin, general counsel for OIG.

The board accepted Mr. Michel’s monthly report (attached).

Mr. Michel reported on a recent guilty plea from an NOPD officer whose
misconduct was investigated by his office.

His office has been asked to assist in investigations into certain allegations of
misconduct.

Deputy Inspector General Alison Broyles for audit and review reported on the
OPSO audit and investigation. The report speaks for itself, but Ms. Broyles
reported on the highlights of the report.

3.5.1. Ms. Sentino asked about issues related to the use of BRASS by OPSO.
Ms. Broyles responded with OPSO’s arguments for independence and
other reasons.

3.5.2. Mr. Michel noted that the City Council may address this issue via an
ordinance.

Patrice Rose, Chief of Inspections and Evaluations, discussed the Orleans Parish
Communications District purchased software in a manner that was not transparent
and that ultimately did not function as required by NOPD and OPSO.

3.6.1. Ms. Rose and Mr. Michel noted that the District has been receptive to the
recommendations and policy changes, including internal controls, made by
the OIG.

3.6.2. Ms. Callia clarified the extent to which the state regulates the District. The
OIG responded that the state has changed the makeup of the District.

Mr. Michel introduced the OIG’s new HR manager. She will handle all personnel
actions, training, and the like for the OIG.

Mr. Michel introduced his new Public Information Officer who highlighted the
P10 initiative to create public awareness about their function through RTA bus
and street car ads.

3.8.1. Mr. Ciolino suggested that ERB Trainer Jordy Stiggs be included in some
of these public awareness initiatives.



ETHICS REVIEW BOARD MEETING MINUTES

Monthly Report of the Office of Independent Police Monitor.

4.1.

4.2.

4.3.

4.4.

4.5.

4.6.

Ms. Sziment did not appear on behalf of the Office of the Independent Police
Monitor. A deputy who did not identify herself appeared along with Sharonda
Williams.

The board accepted Ms. Cziment’s monthly report (attached).

The OIPM noted that there will be a December 17 public comment hearing in
federal court on the consent decree. There are a number of questions regarding
what might change with the new administration at the DOJ beginning in 2025.

The OIPM has engaged in public communications about how to prevent violence
at second-line parades. These social media communications revealed that the
community is split on the efficacy of additional police presence.

4.4.1. Mr. Jefferson asked whether the OIPM had any recommendations
regarding the issue of police presence. The OIPM noted that it had no
recommendations regarding increased police presence at these events.

4.4.2. Ms. Broussard asked whether the OIPM has reviewed the permitting
process. The OIPM noted that it has not looked into permitting issues.

The OIPM reported on last month’s podcasts and the guests who appeared,
including Councilmember Oliver Thomas.

The OIPM and board discussed issues with the offices of the OIPM, including
that the elevator is not functional. The board offered its assistance to the OIPM in
working with the landlord to improve the condition of the building.

Monthly Report of the Ethics Trainer

5.1

5.2.

Jordy Stiggs was ill and did not appear.

The board accepted Mr. Stiggs’s monthly report (attached).

Report of the Executive Administrator and General Counsel.

6.1.
6.2.

6.3.

6.4.

Mr. Ciolino presented his monthly report (attached).

Mr. Ciolino reported that there have received no complaints since the last board
meeting.

The City’s 2025 Budget allocated the Ethics Review Board $305,093 which is
$5,642 (or 1.9%) more than the $299,451 the ERB received in 2024.

Mr. Ciolino reported that one ERB position (Dillard) must be filled. The mayor’s
office is working on this and has received nominations.



ETHICS REVIEW BOARD MEETING MINUTES

10.

6.5.  Mr. Ciolino reported that four (4) Council and Mayoral appointments remain
unfilled on QARACS for the I1G and the IPM.

Executive Session

7.1.  After a motion, duly seconded, the board voted unanimously to go into executive
session at 4:29 p.m. pursuant to Louisiana Revised Statutes section 42:17(A)(4) to
discuss investigative proceedings regarding allegations of misconduct, namely,
ERB Complaint No. 2023-04 and 2023-05.

7.2.  After a motion, duly seconded, the board voted unanimously to return to general
session at 4:57 p.m.

Resolution of Complaints 2024-04 and 2024-05

8.1.  After amotion, duly seconded, the board voted unanimously to refer ERB
Complaint 2024-04 to the OIG for further investigation.

8.2.  After a motion, duly seconded, the board voted unanimously to dismiss ERB
Complaint 2024-05 for failure to claim a violation of the City of New Orleans
Code of Ethics. Rather, the complaint claimed a violation of the public bid laws.

Discussion of Locations of Future Meetings

9.1.  Mr. Ciolino will check with City Hall regarding availability of council chambers.
9.2.  Mr. Ciolino will consult with Ms. Broussard on this.

Adjournment.

10.1. A motion was made to adjourn the ERB meeting.

10.2. The motion was seconded.

10.3. The ERB unanimously voted to adjourn. The meeting was adjourned at 5:06 p.m.

*END *
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JANUARY 2025

EDWARD MICHEL, CIG
INSPECTOR GENERAL




ADMINISTRATION
DIVISION

ADMINISTRATION

The Office Manager is responsible for the
following:
¢ Human Resources
o Coordinating the hiring process
o Intern Program

* Finance
o Managing and refining the OIG
budget

¢ Procurement Process
o Communicating with OIG vendors
o Processing requisitions to create
purchase orders
o Overseeing the timely payment of
OIG expenditures

¢ Operations
o Coordinating with the OIG's
landlord and various City
departments on administrative
’ matters

Number of registered X followers

COMMUNICATIONS INFORMATION SECURITY

The OIG Information Security Specialist is
responsible for maintaining the OIG's
information technology (IT) integrity
through:

The Public Information Officer is responsible for the
following:

e Public and Media Relations

e Social Media

e Monthly and Annual Reports to the ERB

e Editing | Writing | Reviewing

Technical Support

Hardware and Software Updates

e Communication and Coordination
Consultation for IT Purchases
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AUDIT & REVIEW DIVISION

The Audit and Review Division conducts financial audits, attestations, compliance, and
performance audits of City programs and operations. Auditors test for appropriate internal
controls and compliance with laws, regulations, and other requirements.

STATUS OF ONGOING AUDIT PROJECTS The ALfd't an‘?' Revfew Division has the
3 following projects in process:

e Safety and Permits Third Party
Contractors
e NOAB Contract Audit

' e EMS Response Time
e City Oversight of Funds to External
0

Agencies Audit

Planning  Fieldwork Draft Report Supervisory Legal Review 1G Review 30-Day Completed
Review Review

Project Phase Descriptions:

Planning - includes background research, data gathering, initial interviews, and/or internal controls
assessment.

Fieldwork - includes data and statistical analyses, interviews, testing of procedures, onsite observations,
and/or physical inspections.

Draft Report - includes data and statistical reviews, documenting fieldwork results, initial report writing,
revisions, and internal Quality Assurance Review (QAR) prior to supervisory review.

Supervisory Review - includes the review by both Deputy Inspector General and First Assistant Inspector
General to ensure sufficiency and appropriateness of evidence, adequate fieldwork procedures, and
proper conclusions, content, presentation, and readability.

Legal Review - Report review by in-house General Counsel and/or outside Legal Counsel to ensure
appropriate and proper legal citations and/or interpretations.

IG Review - Report review by the Inspector General based on corrections and recommended changes
resulting from the Legal Review.

30-Day Comment Period - 30-day deadline for the department to review the draft report and submit
management responses for inclusion in the final report.
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MEASURING PROGRESS

AUDIT AND REVIEW DIVISION

The following information provides a summary of the Audit Division's project phase and a
summary of the audit objectives.

Anticipated *

i Project Phase'
Project Name roject Fhase Completion Date

Safety and Permits Third Drafting Ongoing
Party Contractors

Summary of Objectives: The purpose of the audit is to determine the adequacy of
S&P policies and procedures related to Third Party Inspections and verify that
residential inspections performed by Third Party Inspectors were in compliance with
those policies and procedures.

NOAB Contract Audit Fieldwork Ongoing

Summary of Objectives: The purpose of the audit is to verify NOAB management
compliance with relevant policies and procedures while procuring professional
services contracts and assess the effectiveness of NOAB management controls in
ensuring vendor compliance with contract terms.

|
EMS Response Time Planning Ongoing

Summary of Objectives: The purpose of the audit is to determine whether the City
is responding to medical emergencies timely and in accordance with their policies
and national standards.

City Oversight of Funds Planning Ongoing
to External Agencies

Summary of Objectives: This project will be to determine the adequacy of City of
New Orleans policies and procedures related to oversight of City funds distributed to
outside agencies and to verify if the City of New Orleans complied with existing
policies and procedures.

Footnotes:

1- Project phase determination is based on the objective(s), scope, and methodology for each project. It is not determined by a
standard set of hours and/or phase deadline.

2 - The completion date may be re-evaluated if necessary.
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INSPECTIONS &
EVALUATIONS DIVISION

The Inspections and Evaluations Division works to increase the efficiency, effectiveness,
transparency, and accountability of City programs, agencies, and operations. Evaluators
conduct independent, objective, empirically based and methodically sound inspections,
evaluations, and performance reviews.

STATUS OF ONGOING EVALUATION PROJECTS

The Inspections & Evaluations Division
has the following projects in process:
« NOPD LIBRS Compliance
* City Emergency Contracts Process

0 : : : ‘ - - : »» City Low-Barrier Homeless Shelter

Planning Fieldwork Draft Report Supervisory Legal Review |G Review 30-Day Completed
Review Review

Project Phase Descriptions:

Planning - includes background research, data gathering, initial interviews, and/or internal controls
assessment.

Fieldwork - includes data and statistical analyses, interviews, testing of procedures, onsite observations,
and/or physical inspections.

Draft Report - includes data and statistical reviews, documenting fieldwork results, initial report writing,
revisions and internal Quality Assurance Review (QAR) prior to supervisory review.

Supervisory Review - includes the review by both Deputy Inspector General and First Assistant
Inspector General to ensure sufficiency and appropriateness of evidence, adequate fieldwork

procedures, and proper conclusions, content, presentation and readability.

Legal Review - Report review by in-house General Counsel and/or outside Legal Counsel to ensure
appropriate and proper legal citations and/or interpretations.

IG Review - Report review by the Inspector General based on corrections and recommended changes
resulting from the Legal Review.

30-Day Comment Period - 30-day deadline for the department to review the draft report and submit
management responses for inclusion in the final report.
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MEASURING PROGRESS

INSPECTIONS AND EVALUATIONS DIVISION

The following information provides a summary of the Inspections and Evaluations
Division's project phase and a summary of each project's objectives.

Anticipated *

Project Name Project Phase ' .
Completion Date

NOPD LIBRS Compliance Supervisory Review Ongoing

Summary of Objectives: The purpose of the evaluation is to assess the NOPD'’s
efforts to meet state and federal crime reporting requirements and the potential
effect of non-compliance on NOPD grant funding.

City Emergency Contracts Process Fieldwork Ongoing

Summary of Objectives: The purpose of this evaluation is to determine if the City’s
Emergency Procurement procedures are efficient and timely in addressing City
departments’ needs and whether they are consistent with best practices and
standards used in comparable jurisdictions.

City Low-Barrier Homeless Shelter Planning Ongoing

Summary of Objectives: The purpose of this evaluation is to determine whether the
City has dedicated sufficient resources and has adequate oversight over the shelter
vendor to ensure the facility is managed accordance to best practices.

Footnotes:

1 - Project phase determination is based on the objective(s), scope, and methodology for each project. It is not determined by a
standard set of hours and/or phase deadline.

2 - The completion date may be re-evaluated if necessary.
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INVESTIGATION DIVISION

ADMINISTRATIVE INVESTIGATIONS
(JANUARY HIGHLIGHTS)

Progress of Department of Safety and Permits (DSP) Initiative

Interviews with Department of Safety and Permits (DSP) personnel are complete, and analysis of
data collected has begun as the OIG’s DSP Initiative continues to progress. This joint initiative with
the LSLBC is working to identify ways to ensure effective operations of DSP. As part of the initiative,
OIG staff have been assigned to DSP to review policies, procedures, and internal controls with a focus
on identifying and mitigating gaps and weaknesses.

Investigation into allegations involving New Orleans Police Department (NOPD)’s
promotional process has concluded

The OIC’s investigation into this matter has concluded. A final report of findings is being drafted and
will be presented to NOPD Superintendent Kirkpatrick when completed.

Former NOPD Sergeant to be sentenced after federal wire fraud conviction

Former New Orleans Police Department (NOPD) Sgt. Todd F. Morrell is scheduled for sentencing on
Feb. 25 after pleading guilty last November to six counts of wire fraud. Morrell's conviction stems
from a multi-year scheme to defraud the NOPD and the New Orleans Fair Grounds, which paid him
to provide off-duty police details. For each of the six counts, Morrell faces up to 20 years in prison, up
to three years of supervised release, up to a $250,000 fine, and a $100 mandatory special assessment
fee.

Third-party inspector charged with 25 counts can no longer operate as licensed contractor

Former third-party inspector Randy A. Farrell Sr., charged with 25 federal counts of conspiracy and
fraud, has been disqualified from operating as a licensed contractor. The Louisiana State Licensing
Board for Contractors (LSLBC) disqualified Farrell and his company, Global Technical Solutions LLC,
from operating as licensed contractors on Dec. 22, 2024. The Investigation Division continues to
assist federal prosecutors in the case against Farrell and his companies. The investigation led to the
September 2024 indictment of Farrell, whose trial is set for Oct. 20, 2025. An indictment is merely a
charge and the guilt of the defendant must be proven beyond a reasonable doubt.

Licenses permanently suspended for electrician suspected of fraud

The Louisiana State Licensing Board for Contractors (LSLBC) permanently indefinitely suspended
electrical licenses for electrician Jesse Carr Jr. and his business, Carr Electrical Company, LLC. The
LSLBC permanently suspended the licenses following a Nov. 18 hearing. A month prior, the LSLBC
had indefinitely suspended the licenses for Carr and his company after a joint investigation of the
OIGC and New Orleans Department of Safety revealed that Carr and his company were allegedly
allowing unlicensed electricians to use Carr's license. The investigation is ongoing.
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INVESTIGATION DIVISION

ADMINISTRATIVE INVESTIGATIONS
(JANUARY HIGHLIGHTS CONTINUED)

Other ongoing investigations:

The Investigation Division also continues to assist in the criminal prosecutions of Leessa Augustine
and Tyrell Morris.

Augustine, a former New Orleans S&WB Senior Special Agent and reserve NOPD officer, was indicted
in multiple fraud schemes with four counts of wire fraud, two counts of aggravated identity theft, and
one count of making false statements to investigators. Augustine is set for trial on March 10. 2025.

Morris, former Executive Director of the Orleans Parish Communication District (OPCD), was indicted
on charges of insurance fraud, malfeasance in office, impersonation of a police officer, injuring public
records, and retaliatory termination of a whistleblower. Morris’ trial date has been moved to April 28,
2025, after new counsel took over his defense in January.

An indictment is merely a charge and the guilt of the defendant must be proven beyond a reasonable
doubt.

Brass and copper thefts from New Orleans Sewerage and Water Board

OIG investigators continue to collaborate with the Louisiana State Police’s Troop NOLA and the New
Orleans Sewerage and Water Board's (S&WB) Security Department to investigate brass and copper
thefts. A former S&WB employee was arrested by Louisiana State Police’s Troop NOLA on Dec. 27,
2024,

During January, the Investigation Division submitted one Inspector General Subpoena

for Documents. The OIG received 15 complaints, which were processed through the OIC’s intake
program.
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2025 BUDGET

Total 2025 Appropriation $ 4,488,636

Expenditures Spent YTD

Personnel $ 244,362

Operating $ 28,902

Total $ 272,453
Remaining Balance $4,216,183
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SOCIAL MEDIA

n Facebook: @NOLAOIG @ Instagram: @NewOrleansOIG

Number of followers: 755 Number of followers: 102 ‘

% X/Twitter: @NOLAOIG

Number of followers: 2,036
Top performing Tweet of 2024
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OVERSIGHT MODELS

Different Reasons Why There is Oversight / Monitors

Court Ordered
Court ordered monitors through
litigation brought by the US Dept. of
Justice to end "patterns and practices”
of unconstitutional policing under
federal law.

Models of Civilian Oversight

Review-Focused Model
Review-Focused models tend to utilize volunteer
boards and commissions.

* Review-focused models assess the quality of
finalized investigations conducted by an
internal affairs division or the police
department

* Conduct reviews of the agency's policies,
procedures and disciplinary proceedings.

* Hold public forums, hear appeals, or make
recommendations for investigations regarding
allegations of misconduct

OIPM reviews the quality of finalized investigations
conducted by the Public Integrity Bureau (which is
the internal affairs of the NOPD)

Investigative-Focused Model
Investigative-focused models will employ
professionally trained staff
* Investigative-Focused Conduct independent
misconduct investigations
» QOperate as an intake site for complaints.
+ These models may: mediate complaints,
analyze policies and practices issue
recommendations to the police and public.

OIPM is a complaint intake site and OIPM has
investigatory power over the secondary
employment office.

Consent Decree Monitors

Monitors that are the result of
federal Consent Decrees.

Oversight Agencies
Oversight agency like civilian
oversight that is responsible for
review, auditing, or investigation.

New Orleans has both of these types of oversight

13 Principles of Effective Oversight

The National Association for Civilian Oversight of Law Enforcement (NACOLE) identifies these 13 principles as
necessary for effective oversight. The OIPM adopted these principles:

* Independence

* Clearly defined and adequate jurisdiction and
authority

+ Unfettered access to records and facilities

* Access to law enforcement executives and internal

affairs staff
* Full cooperation
» Sustained stakeholder support
+ Adequate funding and operational resources

L]
.
L]
.
L]

Auditor / Monitor-Focused

e Auditor / Monitor-Focused model assesses
systemic reform efforts.

» Review processes, evaluate policies, practices,
and training. Based on those assessments, this
oversight model will identify patterns and make
recommendations Share findings with the
public.

» These oversight agencies may participate in
investigations.

OIPM assesses systemic efforts and will evaluate
and review policies, practices and training then
provide recommendations to NOPD.

Hybrid Civilian Oversight Model

Hybrid Civilian Oversight Hybrid civilian oversight
means there is one office serving functions from
different models or multiple agencies in one
jurisdiction which may be different models (like an
advisory civilian board and the investigatory OIG).

OIPM is a hybrid oversight agency because it has
elements of all the different types of oversight
models. Additionally, New Orleans has hybrid
civilian oversight since we have multiple oversight
agencies serving different functions.

Public reporting and transparency

Policy patterns in practice analysis

Community outreach

Community involvement

Confidentiality, anonymity, and protection from
retaliation

Procedural justice and legitimacy






UNDERSTANDING THE CONSENT
DECREE AND HISTORY

New Orleans entered a formal consent decree in January, 2013. This
Consent Decree process started in the years prior with the
investigation of the patterns and practices of the NOPD by the
Department of Justice’s Civil Rights Division. In order to understand
the necessity of the Consent Decree and the reforms required within
it, it's important to understand the historical context of the city and
the NOPD'’s problematic behavior within the community.

The NOPD had a long history of misconduct, violence, discriminatory
practices, and corruption stemming back decades. In the 1980s was
the beginning of a community effort to organize civilian based
oversight of the NOPD. This effort resulted in multiple initiatives
from the Office of Municipal Investigations to the Police Civilian
Review Task Force to eventually the creation of the Office of the
Inspector General to the Office of the Independent Police Monitor.

While these local efforts were evolving, simultaneously, the federal
government was conducting ongoing investigations of the NOPD, the
must recent ending in March 2011. Ultimately, the Department of
Justice found that the patterns and practices of the NOPD violated
the Constitution and federal law. The report identified systemic
deficiencies in multiple operational and substantive areas including
policy, supervision, training, discipline, accountability - all of which
"led to unconstitutional discrimination, uses of force, stops, searches,
and arrests.” The findings of the Department of Justice may have
surprised the country, but the community of New Orleans was already
well aware of the violent and unchecked behavior of the NOPD and
the culture of obstructionism and discrimination that existed within
the department.

This shared history of policing is briefly overviewed on the next page
and the OIPM included examples of the dynamics of the NOPD and
the crimes committed that directly impacted the safety of the
community and public trust in the police department.

The OIPM strives to acknowledge and remember those in the
community who both fought for oversight and were impacted by the
pain caused by the NOPD. This is why a tenant of the work completed
by civilian oversight is to amplify the voice of the community. Itisin
that memory that the OIPM works and stays vigilant monitoring the
policing occurring today because a possible backslide from
compliance, depending on the severity, could result inareturnto a
pattern and practices of policing that was corrupt, violent, and
unconstitutional.

The goal of the Consent Decree is for the reforms to be so deeply
enmeshed into the operations, policies, systems, and culture of the
police department that to dismantle those reforms would be easily
catchable and not only cause alarm in the community but also be
virtually impossible because of the changed culture and expectations
within supervision and the police department.

The position of the OIPM is that New
Orleans must own our history with the
police. Our history informs our fears. This
is why there is a fear of history repeating
itself. In New Orleans there is a real
concern of "backsliding" and a return of
the "old NOPD." Our neighbors, friends,
coworkers, and loved ones may have
experienced injustices at the hands of the
NOPD. In our recent history as a city, filing
a misconduct complaint about the police
could have ended with retaliation or
violence, walking in an unfamiliar
neighborhood may have resulted in
intrusive and illegal searches, arrests were
conducted with force, officers could be
bought, and supervisors turned a blind eye
to a culture of corruption, discrimination,
and violence.

For this reason, the OIPM is sensitive of
allegations or noncompliance in areas that
touch on these historical problems and
shared fears that may exist in our
community. The OIPM will not sweep
these fears under a rug, but instead ensure
that these allegations are immediately
prioritized and addressed:

Criminal activity or associations
Corruption

Violence

Use of Force

Receiving payouts

Field strip searches
Targeting of young African
American boys

Supervisors failing to take
misconduct allegations
Unauthorized pursuits
Cover-up of wrong doing and
manipulation of misconduct
investigations
Discriminatory practices



OIPM 2025 Work Plan
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JANUARY HIGHLIGHTS

TRAININGS COMPLETED
2024

The Training Division has completed its 2024 Ethics
training for city departments and public organizations, with
one of its more frequent stops being the Regional Transit
Authority.

In 2024, the Training Division was able to reach 548
individuals. Thank you to the HR Managers, Directors, and
Representatives of each department and organization for
coordinating the training effort each year.

Ethics Board members were also able to complete their
2024 State Ethics and Sexual Harassment Prevention
trainings.

ETHICS TRAINER ADDED TO ROSTER OF CIVIL
SERVICE TRAINERS

While previous plans to potentially add an Ethics training class to
the Civil Service training catalog did not materialize, the Ethics
Trainer has been added to the roster of Civil Service instructors to
teach ‘Professional and Administrative Speaking and Presenting’.
Further details will be provided as they are received.



JANUARY HIGHLIGHTS

ASSOCIATION FOR TALENT DEVELOPMENT
ANNUAL CONFERENCE 2025

In light of being unable to complete the previously approved
travel to the Association for Talent Development Core 4
Conference in September 2024, the Ethics Trainer will be

attending the organization’s International Conference and Expo to
be held in Washington, DC, May 18-21, 2025.
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MEMORANDUM

To: Ethics Review Board
City of New Orleans

From: Dane S. Ciolino
Executive Administrator and General
Counsel

Date: February 7, 2025

Re: Monthly Report for January 2025

I. COMPLAINTS

The ERB received no new complaints since the last board meeting. One
complaint is pending a report from the OIG (2024-04).

II. APPOINTMENTS TO ERB
The Dillard ERB position remains unfilled.

The mayor’s ERB appointee, Tyrone G. Jefferson, Jr., resigned on January 8,
2025. That position remains unfilled.

III. APPOINTMENTS TO QUALITY ASSURANCE REVIEW ADVISORY
COMMITTEES

No action has been taken by the mayor’s office or by the council to fill four
vacancies on the QARACs for the OIPM and the OIG.
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