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Extraordinary Qualifications - Civil Service Form #1178

Requesler Informalion

Name: CorneishaBrown Date:  1/4/2018
Email:  coerbrown@nola.gov
Phone Number:  504-658-3522

Depariment:  Civil Service

Employee Delails

Employee Name:  Matihaw Ffa_lm

Departmenl: 210 - Mayor E[ Appointing Authority: | Aaron Miller
Judy Reese-Morse
Katie Dignan

Is Ihis a promotion or a new hire?: (") New Hire (Hired Above Minimum) (@& Promotion (Qualified Above Minimum)

Proposed Classification:  PUBLIC SAFETY SUPPORT SERVICES ADMINISTRATOR =~ Current Classificalion: | PRINCIPAL EMERGENCY MANAGEMENT SERVICES COORDINATOR ]

Job Posting and Appointment

Type of Appoinimenl:  Prabuationzry [~ Dale of Appointment (if known): | _ i

Duration of Job Posting: -3 weeks
Method(s) of Adverlising?  :Civil Service

Detailed Position Description Highly responsible supervisory and adminisirative work lo oversee Ihe operalion of the Real Time Crime Cenler and the Grounds Patrol
Division providing security to city buildings This work will encompass the oversight of a divisional slaff of over 50 employees. The division A
supervised will be comprised of several 24/7 operalions, This positions is designed as "essenlial personnel” and is considered 24/7 for all
critical and emergency situations

Werk intludes direcling, through subordinate supervisers, the wark of all persennel in Ihe division's security operations and Real Tima
(Crima Tenter including the managemen) of all safaty and secarly-retated training prog and in. Work aiso |

rasponsibility for farmulating and developing the division's gaals and objeclives relatad 19 the day-lo-day persenne| and fistal operations
Jof the division. Additiaral dulles include assisting Homeland Securily in the development and implementation of emargoncy action plans
1o provide sale i A s i dtate response 1o immij threats of natural disasters, violenca, criminal incidents, emergency
imedical incidenls, and olhers

Qualifications

How many applicanls were on the eligibla lisl? Afler reviewing the register, how many possessed |he exiraordinary qualification(s) described below?:
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2 Boih candidates had some form of addilional qualificalions over and above the minimum. The candidate chosen has the mosl relevant
extraordinary qualificalions and received lhe highesl ranking by Civil Service. in addilion, the selecled candidale is the only candidaie ~

wilh both law enforcement and private security adminisiralive experience.

Describe  Minimum Qualificalion - from Job Anouncemenl

1) Bachelor's Degree 2) 8 years of experience 3} 2 yaurs supervis
ory experience 4) POST Cerlilicate or Special Officars Commissi
on 5) Olher certifications

Describe how similar qualifications are not readily available in lhe labor market at the minimum rale:

How are lhe dulies of Ihe position relevant lo the advanced qualificalion?:

Are lhere olher deparimental employ

in this

1 wilh (he same or equivalent qualifications:

Employee Qualificalion that Exceeds the Minimum Details
2) 16 years lnw enforcamantand 5 years securily exparfence 3) 6
years suporvisory exparience, 10 ysars adminisiralive exparience
4) Bolh POST and Special Officars Commissian §) Canified Com
pllance and Efics Professignal, Cerified Training Inslructor

rd of Private Securily Examiners.

Indlvmuul: with sirmlar qualthcn!mns can ba. lnuml but lhey are iy higher paying pesitions than whal the minimum entrance rale offers
[The combination of admi and op perience lhat is requirad of {his position demands a higher rale of compensalion.

his posmon will be responsible for recruiting, onboarding, lrnlnlnn. and 5uper\'lsmn of bath Real lime Crime Canter as well as Growne
[Patral line employees and supervisars, It requires a unique ion of akills, , and abilities 1o effeclively manage bolh the
‘highly technical RTCC as wall as the enlry level securily force for municipal buildings

Oves @No
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1) Upper lowa University - Public Administration and Law Enforcement Management. 5) Compliance Certificalior

Addilional Documentation

Allachment 1

Altachmenl 2:

Altachment 3:

Proposed Pay Rate

Rale Granled in Sleps (maximum of 21): 21 ) |

Rate Granted as a Percentags (must be divisible by 1.25): 125%

How will hiring this person al the rate specified be a financial advaniage io the Cily? (Please provide an objeclive financial analysis):
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Hiting a manager who is capible of overseeing both the RTCC and the Grounds Pairol operations will save the City from having lo hire
two lower |[evel managers whose combined salary and fringe benefils would exceed Lhe cost of this single posilion

LV
Appointing Authority Approval
Name:  Aaron Miller
Dale:  1/4/2018
Approval: @ Approved (O Denied
Comment: o
A

W
Class & Pay Approval
Name: Samuel Stoute
Dale:  2/9/2018
Approval: @ Approved (ODenied () Cancal
Commenl: Approved based on addilional information provided regarding other applicanis
-~
v
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