Extraordinary Qualifications - Civil Service Form #1128

Requester information

Name: BejideLegania Date:  11/1/2017
Email:  bjlegania@nola gov
Phone Number  504-658-7633

Department:  ITi

Employee Details

Employee Name:  Brice Murray

Department: 220 - CAO 1~] Appointing Authorily:  Kimberly LaGrue
Courtney Bagneris

Is this a promotion or a new hire?:  ® New Hire (Hired Above Minimum) : -Promotion (Qualified Above Minimum)

Proposed Classification:  INFORMATION TECHNOLOGY SPECIALIST Il |v]

Job Posting and Appointment

Type of Appointment:  Probationary El Date of Appointment (if known):  10/30/2017
Duration of Job Posting: ~ Conlinuous
Method(s) of Adverlising?:  Civil Service

Detailed Position Description:  Highly responsible technical work of a specialized nalure installing, supporling, and maintaining servers and other computer systems, and
planning for end reaponding to 3ervice outages and oiher problema  Work alao includes presenting reports on performance al the N
manager, and executive levels; standardizing all incident identification, tracking, and reporting procedures; Brainslorming, formalizing and
managing policies lo ensure performance goals are met Policy areas include but are not limited 1o records retention, data cenler
environment, lesting procedures, and backups; set-up and maintenance of multiple lypes of compuler systems including Windows Server
2008, Exchange 2010 and VMWare 5.1 and later; analyzing system faulls and troubleshooting and running diagnostic tesls on operaling
systems and hardware to detect problems; responsible for all slorage related hardware both HDD and tape based,; initiate preventive
mainlenance on the computer systems as well as repair system/environment problems; Related work as required

| Qualifications

How many applicants were on the eligible list? After reviewing the register, how many possessed the extraordinary qualification(s) described below?:  42; Mr Murray was the second highesl scored applicant on the Storage and Management portion of lhe interview. He possesses the
mosl exiensive experience in Storage and Management of any member of the Syslems leam EMC Storage and Management is the
backbone of how the data and information of over 4500 city user accounts and is a critical componenl of the City's storage infrasiructure
Of the 42 eligible applicants, the only other who possessed extraordinary qualifications was hired as an ITi Specialist ill. The remaining
candidates did nol have an equal amount of technical experience, or did not score as highly in the interview process The IT Specialist I1f .
who currenlly supporis our storage environment has resigned, effective November 10, 2017



Describe: Minimum Qualification - from Job Anouncement Employee Qualification that Exceeds the Minimum

6 Years Relevani Experience 16 years of experience in IT Systems administrator’s role and dat
a cenler environment

OR a Bachelor's Degree* in computer science, Computer Informa  Bachelor's Degree (May 2018)
tion Sysiems {CIS), Geographic Information Sysiems (GIS), engin

eering, {elecommunications or a closely related field from an acer

edited college or university and two (2) years of progressively res

ponsible experience in a data center or system environment

Cents/Training CompTIA Security+, EMC ISM, ITIL v3 Foundations

Details

Systems adminisirator from 2001 to present; most recent 5 years worked in stabilizing and maintaining dala storage on relevant systems

Eriployea exceads axdperionce regured by 10 years and has complated 100 of 120 reguired aradit howrs for a Bachelorsin Applic
na- Job only requires thal employee meat experience OR education

» CompTIA Security+ - July 30, 2009 - COMP001009145988 « EMC E-Proven Professional (ISM) — 11/28/2008 (no certificate #) » ITIL v3 Fou
ndations - 2/27/2015 - GR750156234BM

Hit "Update” to save

Describe how similar qualifications are not readily available in the labor market al the minimum rate:  Hndividuals with these qualifications are paid more than ihe minimum and are generally in higher paying positions than the minimum

enirance rate

How are the duties of the position relevant to the advanced qualification?:  Mr. Murray will become the primary storage and data engineer for the cily In addition to maintaining the stability of the syslem for the
enfire City of New Orleans’ 4500 employees, Mr Murray will be responsible for managing storage at the secondary and lerliary (remole)
dala centers, improving the City’s disaster recovery platform

Are there other deparimental employ in this ) with the same or equivalent qualifications: ¢ >Yes ®:No

Additional Documentation

Attachment 1:
Attachment 2:

Atlachment 3:

i Proposed Pay Rate

Rale Granted in Steps (maximum of 21): 21 - Rate Granled as a Percentage (must be divisible by 125): 28

How will hiring this person al the rate specified be a financial advantage to the City? {(Please provide an objeclive financial analysis):



The annual salary of Brice fMurray will be $74,242 08 If we did not hire Mr Muiray as a civii servant, we would need to hire a similarly
qualifid person through one of our staff augmeniation conlracts To hire such a contractor the City would pay approximately

$193.336 00 annually for the resource This is calculated based on a 2,080 hour year at a rate of $92 85/hour Hiring Mr Lewis as a civil
servant represents significant financial value over hiring a simitarly skilled employee as a contractor

Appointing Authority Approwval

Name:  Kimberly LaGrue
Date:  11/1/2017

Appioval: @ Approved Denied

Comment

i Class & Pay Approvat

Name:  Samuel Stoule
Date 11/3/2017

Approval  ® Approved Denied Cancel

Comment  Step 21 should equal 25% above the min {(maximum allowed)
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