CITY OF NEW ORLEANS
CIVIL SERVICE FORM
EXTRAORDINARY OR SUPERIOR QUALIFICATIONS, EXPERIENCE, CREDENTIALS

Please complete this form and attach the posted job announcement and verifiable documentation of
extraordinary qualifications, experience, and/or credentials. If it is a provisional employee, please submit
a prior announcement. Make sure you have vetted the candidate pool to determine how many candidates
possessed extraordinary qualifications. Please keep a copy for your records and send a copy of the form
to the Civil Service department for the employee’s official personnel file, Do not enter this increase in ADP
until you have filled out this form.

Appointing Authority Name: d«t] Cﬁl;,[—’«r By

Appointing Authority Department: AP

Appointing Authority Phone Number: ’JJN-‘f- ra'{g eS|
Appointing Authority E-mail: ey @ N\t byend O’Y:\)

EMPLOYEE INFORMATION

Name of Employee with Extraordinary Qualifications: % [yh,?&ﬁ, IO‘AQ/F'{/\’

Current Class (if current employee): Proposed Class:
Is this a promotionor a new hlre'? What is the new job class?
\Z,w C 33
JOB POSTING & APPOINTMENT
Duration of job posting: ; pu o How position was advertised: Ep . ;vafe_&_ﬂ Comn
Date of appointment: f.ch‘\j{/ Type of appointment (provisional, etc. ) pOP bs
Detailed position description: !
QUALIFICATIONS

1. How many applicants were on the eligible list? How many of them possessed this
extraordinary qualification (described below)?
=3 |
2. Minimum qualification(s) exceeded and description of credential(s) (experience,
education, certifications, etc.) that exceed(s) the minimum qualification(s):

Minimum Employee’s Qualification that exceeds | Details (university, location,
Qualification (from the mlnlmum relevance, etc.)

job announcement) " A = -

1) Ydroep Mo S degres E/Kwﬂhcw oA, 92/\/1@ VG- EMY  Rostmad) bedcf
2) ' ) e oo Sthey Bremclo

3) (sex o ._Qw_ul/ )

3. Description of how similar qualifications are not readily available in the labor market at

minimum entrance rate: Yl Copdidoyie, 1%\%&,&/ Mp. At
&%1% sho a5 (o Custneas sV MeorhSe -

rd
4. How are the duties of the position relevar& to h dvauced quahflcation %‘ij 4 &FL)

Ouhes | -&FM/P“’D M@-E,,.f—r 'Q’ ﬂlﬁa
5. How will hiring this person at the rate specified be!n e a financial advantage to tl%

Clty'? Please provnde an objective financial analysis.

z,u]nuﬂ, S a sl ore «{c,fw-.jaeve, etz

6. List other departmental employees in this classmcatlon Do they also possess the
exceeded qualification and is it job related? Please attach coples of this form for people

with the same or equlvalent extraordinary qualificati ns. % M?
“Three Cotend M “ﬁd—r‘ Lm’#n

Rate granted (in steps; % must b increments of 1.2 ' . I-"J 3T .a:
Appointing Authority Signature: et #' /




From: Charles Brown

Sent: Wednesday, May 03, 2017 12:01 AM

To: Veleaka Jordan <Vlordan@nolalibrary.org>; Jessica Styons <jstyons@nolalibrary.org>
Subject: Re: Extraordinary Qualifications Regional Manager

1. Of the applicants interviewed, Mr. Nulph was considerably above others in terms of the
type of experience he possesses, both in terms of a current administrative role in a
busy, fast-paced top-tier library system in FL as well as broad and extensive customer
service experience in a high volume and respected customer-driven operation (a goal
for the New Orleans Public Library): the Universal Studios theme park.

2. Duties will encompass management of one of the Library's largest locations and
direct supervion of the managers of two smaller library operations, including its location
in the still-recovering Lower Ninth Ward.

3. The rate being requested is a minimal one step above entry. Training required and
familiarity with operations are expected to be rapid, resulting in cost savings in terms of
the time expected to be needed by the employee's supervisor in acclimating him to the
duties/expectations of his new position and the anticipation of minimal ongoing
guidance being required.

4. There are currently four other incumbents in this position. Three exceed the
compensation being offered to this applicant, and the other's salary will be identical.



