Extraordinary Qualifications - Civil Service Form #1069

Requester Information

Name:  JovanBell Date:  7723/2017
Email:  JDBel@nola gov
Phone Number.  304-653-2528

Dep t  Health D

Employee Details

Employee Name:  Khalitan Coliing

Daparimant 380 - Health =] Appointing Authonty:  Marsha Broussard
Jeff Elder

Is this 2 promolion or & now hira?: & Now Hire (Hirod Abova Misimum) Pramotion {Qualified Above Mirimum)

Proposed Classificalion  HEALTH PROJECT & PLANNING SPECIALIST I

Job Posting and Appolniment

Type of Appoiniment:  Probasionary Date of Appointment (if known).  6/25/2017
Ouration of Job Poating:  2-3 weeks

Method(s) of Adeertising?:  Nola gov

Dsiailed Position Description:  The Youlh Viclence Prevention Program Lead oversess the Health Depariment's initialives to girevent youlh viplence as @ part of HOLA
:FOR LIFE, Mayor Mitch Landrieu's preh murder reduction siralagy The Youth Vielénce Prsvanton Frogrom Ledd quidas
program sirategy and direction, prog gets and staff, and Ps initiatives and p hips-in suppod ol the Health
Cepartment's goals and abjectives for preventing youth violence, a5 ellined 2 (rie NOLA FOR LIFE PLAYbGok Promoting Life for All
Youih, a strategic plan lo prevent youth viclence in New Odeans & dates are eapecied 1o reg the Healh Depariment publicly
a7d should possess axcallent inlerparsonal skills and be able lo elleclively engage the putlic around issues vlaled 1o viclence
pravention

Quaslifications

How many applicants were on the eligible liat? How many possessed this qualification (descrived below)?.  They are 7 applicants on the eligible list On

ly 1 has 10+ ysars of the relevant job experience and possesses a Bachelors and Masier's
degres in Social Work

Describs



Minimum Quakification - irom Job Anouncement

1 A Bachelor's degree o an aciiedited college or university in
public healin, secial work, socia saience, or a closgly refaled fiei
d

2 Four (4) years of prolessional experience in youth or famiy viot
ence prevention or & closely related field Professional expenence
must have been gained after the recerpl of a Bachelor's degree

Describe how similar qualifications are not readily avatiable in ihe labor market at ihe minimum rate

How arg (he dulies of the position retevant to the advanced qualification?

Eraployes Quslification that Excesds the Minimum

The iob description requires a bacheiors degree, Kh
Master's degree in Social Work

This position requires fours years of relevant professional expena
nice; Khalilah has 7+ years of Social 'Work; which included nirectin
¢ tesn-cenlerad dating violancs praject housed in largest domesti
¢ vinlence and sexual agsadlt tenter in the stale of Kentucky lo e

quip yeuth with the knowiedgs and skiils necessary 10 reduce iee

n dating viclence in their con ity

Khallah has & umque set of skills, education, and exp

Dotaiis

Spalding University-Lousville Kontucky {June 2008-June 24, 2010) Degree Master of Sociat Wiork

New Qrleans Health Depariment Making Connecirons Cecrdinator New Orleans, LA May 2616-prasent Coordinate tive Making Connections i
niliabve of the New Orleans Health Depantmert by deveioping and implementing an actionable plan arotind belter mental health and well-nes
ng outcomes from bays and men of color Duties perdormad:  Manage ail projec! componenis including ceordiation and facilitalion of com
mittee meetings, community events and intur-departmental collaboration opporlunites  Manage needs assessment pracess and implement
alioni of plan  Lead inlerns and pracicum students  Mamtain all records, meeting nates, statistica! anc grami reports  Coliahorate win |
ocal and national organizations who work or: youlh viciance prevention, evaluation team, tunders 16 davelas comprenentive plan Cantar fur
Wornen & Farmilies Project Manager (PACT In Action Teen Dating Violence Projuct) Louiiwiie, KY Dsamber 201 1-Apnl 2016 Directad |pen-
centered daling viclence project housed in largest durnestic viclence and sexual assaull canter in Hin stite of Kentueky (3 equio youtlvwsth i
& knowiedgs and skillis necessary lo reduce teen dating vielence in Lheir community Dutinia podt : Devaloped and i wliralg
gic plan and funding plan  Craatec a youth cenlered enviraniment in the 40210 23p coce in Louisvile, KY  Led 2 staff, numersus practicu
m students and volunteers  Marnaged ongong assessment and evalualion of al aspacis of PACT  Maintained ait records, stestical and
grantreports  Orgaruzed yuulh (o address e daling visierice and aekual sssiull i thels convaunities thnsugh leacting tharm Jeadership,
commurity organizing, conflict reschulon and yiolence preveniion skills  Deveioped ralatonships wilh lsenilies who supparied their ks in y
ouih Advisory Soard  Developud ¢ Ly henepa wnd ialnings on various lapes related |o (een daiing violénee, domoslic viclence a
nd gexinl asseddl, and violanca prevenion  Collaberated wilh ksl and salional organizalicns an cantial thomas of ten daling violénce, «
olEnse | 0 andd youalh g blo  Faciilaled warngs among paers in (iko mendi) organizatans alang vwith yeuth senang oge
NZARGN 1o af laen daling i Feo 0 e and respand Women In Trandition Exetutive Dieaclar Juky 2007-
Dlatampar 2011 Velunlzel August 1998—tune 2007 Served as the fitst 1lktime and only empleyae of Waman in Transiion (Wi 1), 8 grassre
ol srgamzation wn by and fon poor pecpio working 1o creale a world where evaryane’s econdmic hunian ngris are provded  Thoee major ca
mynagrs of WIT was housing nghts, chidd waitire relerm ane palitical od Cratias Cirg d fow income peopie Lo adure
&5 Rquaiiies In the sockal wallzre system throush gitling on varous boards and Izsione, leadng oy ional campalans, crgadizng
and leading aumurols demonsirations locslly and natianally  Faciilaled workshops an visrdous soaal justioe issues weing the human righth
f L 24 preed , Iternt and communily voluniesrs  Resruiled ond developed grasdeocty veluntesrs and leaders thio
ngh wasicua infamal prograsming that seught 1o bald grassroots leadership  Collaborated with 'ocat snd natonal orgonizations a1 centrai |
hemes and coordinale nalonal confarance and olher dirdct actions  Developed slearg ralath willy many stakeholders including: funa
€rs, local and slale govarnmant depanments, somimunily loaders, olo P a dvorad fundraiting plan  Muinbiuted 50 adanstr
Al dulivs ineluding! secountng and Leaping, progrim sval g, wlunteer atel membership dalabases and oy 1o fiay o
perations  Hosted e first isaernations) povery contimmnos with over 300 padicipants Iram all over 1ne world from (Rdividualy 1o grosseels
arganizations (locally snd natianshy) and lamiic Insltulions (nal y and miemationally) Kentucky Hoallh Justies Natwork Co-Chrgater |
autville, KY January 2011-5ay 2012 Statted as an organized snd was promotsd 1o Ce-Ditector of Kuntuchy Heqllh Justice Netwaic (KH )
KHIN weavks an repreduttive heath ssuss thraugh o soctal juaiice lens, knawn as feproductive [ustica through canlllion-tusigig, copacily bl
dwig, I it el il ian, speool ovents, guest lacheey s | and g lan Duties padame
< Devaloped and facilitoted workshops around reproductive healinfustice  Expanded (he-availabie base of knowlsdge ameay wamen o
calor an dolerminants of reproductive justics Lo sirenginen Advocacy capaaly around pohcy proposals  |ed employsas and valunleers in v
nrinds activitiea from demonsirations, rainngs and o youlieach  Ge d araclive Bnd engoged nelwark of communily partrier:
lezm u wide widiety ol 1ozl justice piganizstian  Developed & copyietientive drssdory of | ductive health, d e votence and subs
tance services available across tha state of Kenlucky

Hit "Update™ 15 save

nence that are lhe preduc! of ner pursuit of sell improvement and prefessional

davelopment In ine private sector. salares lor her skiis, education, and experience are higher than Ihe minimum enirance rate offered

by the City

This position requires someone thal is adle Lo relate to violence prevenlion, public health, or social service program management Must

demenstrate experience cultivating cross-sector partnesships to achieve desirsd outcomes Under g of and i 9
advancing racial equity and social justice through public health A "macre” perspective: understarding of the ways Ina: systems,
environmerts, and poiicies shape healin and how thesa factars can be influenced fo improve health outcomes Excellent verbat and
written communications skills and an abiiity lo interact with all tevels of government agencies, pariners, city parsennel, and communtty

mambars

Ara there other deparimental empioyess in 1his Classification with the same of gnuivalent qualifications Yes ® No

Additiona! Documenlation

Attachment 1

Altachmert 2:

Altachmant 3




} Proposed Pay Rate

Rate Granted in Steps (maximum of 21y, 11 Rate Granted as a Percenizge (inus! be divisble by 1255 125
How will hising this person at the rate specified be a financial advantags to the Cry? {Pleasa provide an objective inancat analysis),  Hiring above the minimum enirance e will allow the Health Deparimant 1o acquire & will-qualiied sandidate thal will slay i the

positon Returing or bering sameena 1hat is not well-Gualified wiil reguire addilional time and maney il could be boller wikized with the
fight candidete With Ms Colling experlencs, she will be able to perform her rofe and functin) ndepandenty, winoul gllicully

Appointing Authority Approval

Name.  Marsha Broussard
Date: 77242017
Approval:  ® Aggroved | Deniad

Cemmant

Class & Pay Approval

Marg:  Caitlin Doszrewycz
Diate:  7126i2017
Approval. s spproved  Denied ¢ Caneet

Comment
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